; It; Wji'i t \ 



^ . -j— 

J,rrtilA-l'H T,if,l.TT.Id.pi- f.v. 



Client 



Vendor 



Factory 



Location 



Statement of Integrity 



Audit Date 



Auditors 



STR Responsible Saurcing, a Specialised Technology Resources company, is proud to use professional staff with 
the highest standard of integrity to provide audit end inspection services for our cEients. 

The Code of Business Ethics (Code) and our Code of Conduct for Field Personnel establishes Ihe standards of 
ethical business behavior and personal conduct for the officers, employees, directors, auditors and consultants of 
STR RS. Instilling In each of our employees (he highest standards of ethics and integrity is fundamental to our 
continued success. The intent of this Code is to safeguard the Company's tradition of strong moral and elhical 
standards of conduct, STR RS expects each employee to compty with all company policies and local laws and to 
adhere La the principles outline in the code. 

• It is STR RS policy that all field personnel are prohibited from receiving or soliciting a bribe, gilt, entertainment, 
favor or gratuity of any sort. 

• It is not permissible to accept any gift of any product manufactured in Ihe factory where the field personnel are 
providing a service. 

• It is never permissible for field personnel la ask for or accept a gift horn a factory, a vendor or any oilier person 
associated with them. In this context, "a gift" includes items with monetary vatue such as merchandise, lickels 
vouchers, hotel accommodations, after business-hours meals, free meats, airline upgrades, etc 

<• It is net permissible for any field personnel to accept a gift or anything, even or miner value. Within Ihe business 
culture of some companies, it is customary to give visitors small promotional items containing the company name 
or logo (.i.e. pens, mugs, calendars, etc). These items are intended for visitors. Field personnel providing a service 
al the factory arc not visitors and shall not accept p rg motion a M terns or gifts, even of minor value. 

Your cooperation in observing our company policy is highly appreciated. By your signature below, you confirm thai 
you have read, understood and ag?eed to comply, without exception. 

For all inquiries pertaining to Ihe Statement of Integrity, please do not hesitate to email ethics@strrs.com 



Acknowledgement from Factory: 

Name of Manage merit Representative In Block 

Letters 

Signature of Management Representative 



Dale Signed 





Acknowledgement from STR RS Staff: (**) circle as appropriate 

We, (*'} the supervisors / auditors, have read and understood Ihe above policy required by our company, STR RS. 
before Ihe requested job is carried out by us. a ft r , 

Staff Mama : £ , tJ .ui Staff Name : u " 1fr3« n «3 /U,r 



Staff* 

□ ate Signed 



Staff Name 
Staff* 
Date Signed 



J)ec CI. 



Pw j 



STR RS Internal 



I a*' R..-.,.^ 1 1.1,' ! I 



Factory Audit Opening Letter 



Date: 



b m$**k& n $ > 2° f f (Daie of Schcdult:<l Ai "' irl 



Altcntion: _ 



(Factory MaiiaeeinciH} 



Subject: 



Ethical Standards Compliance Audit/ Gifts and .Gratuities 
Policy/ Ownership of Audit Documents 



. , „ a notice and your aa-epiancc regard""** tf>c 

Plc.se occept this Factory Aurht MS 1 I ^ ' ^ [ * , ckl ,, ,,,, , lkl ,t.. 

(ii) Wal-Mart's ownership interest m any documents preparer! 
5 Ki|if> regisidinj; gifts and gratuities 



I APPRO VHP AUU1T VI HM 

Wal-Man Stores. Inc 



r , v , s,^-* Ww injbrrBs «« as the fackiry feiitftgimwl dat *«. Approved 

« *, ™ m, . 3SS33S2K5K * - 

Wal-Mart Standards for Supplier* 



Factory Na me. 



STK- Response Son rein k 
autfits of its Suppers, Fatness, Manufacturers, VeniOB, a 

an Approved Audit FiiTO is denied access <0 any 6^(9, documu)lL s 
contracts, e& during (he infection, the consequences (the C.omeqjc.ce, , 
Tlx Consequences, include, but are not limited to,- the fallowing: 
> A i 1 Pnrcli Lise Orde rs (POi) wi 1 1 "be canceled , t^^^ek 
borders will notbeplaccd until the facto ry * a.dttcd for 00 ,npt.*.*cc 



dormitory, employee for conluien li al interviews t* 
U,iie Birds, personnel hi us, 



Ethical Standards, 



> f 

pursuant to Wal-Mart's 

> No sh i pmeiM wit I be a) to wed , a no 

> Ail production riot shipped Wn"] be cancelled 



hereto as 
teports, au 



II IIIH-L'liimia. , 

, " E?.hi1'ii_F". sumttwi^B nl the audit fbciorvaudu 



*EjMm }■ , summarizing me hum $ m Mlt ' , ' fh „ (Uridrv Jiudil 

,| reS u|u and sinttftr ii*t« compiled or prepaid ,n connects with the factory «.*t 



III 



GIFTS wn fltt ATlfiTIES i'OUCl 



ji-ardsni: "QMS snd Giatuities" 



Al' 



Additirt, —id hm so rm« you about ^f^^S^^to (U% a 

— l-^^**- include J^JS^SSj^*^^^ 



[he Company policy ftticl wflUld appreciate yom 



it* i^r »hk* IWM* ^ "'^; w " f,M ' 



,7^ I? 



ri r o a f- s r a r j r* a r? . Rj i 



^Wnft-nt^fo - -•-.-j::.- cil»ciibRd#>va bflurt sett 



Jam. » Ifc— * ^ U ' 

A wvUct factorv or hM **» policy Wifl b. A** to «tt fm qf 

» * ^ . * ^ - pa* rf our ^ vj. « *» i, M 4p> — W 

practice dial im^t undermine Wtftfert cejmnteefll <° 

W , ^ yn, 1B advance io: yo»r c^km aad ^ ,n fr» ^ fj^rS 1 '^ " 
Flea, bi yourag^.ncnl w.th to l«N *V Letta in # *fe W>* 



Very inily yours. 




Raj an Kamalatiathan 

Vice Presided! of Ethical Standards 

Global PfocutemPiU 

Wal-Mart Store5, Inc. 

Bcntonville, AR727I6 

U.S.A. 



1 acknowledge and agree tt the term, and condition, of thHbrcgom, Lelter *** agree » Aid** «* 
Mart's "Gifts & Gratuilies Policy" 

Date; — — .V - 
Signature and Company Stamp. 
Factory Name: 

Name of factory Repicsemanve 



Position 



fate to-Wfrr: tM* npUt W y>>ldw .«W * l " t l " n ' 



EXHIBIT " l ; " - ETHICAL . STANDARDS ONSITK AUDIT REPORT 



. I 



ETHSC A L_STA N P AKPS 



Request Number: 1615243 



Suppffer JD. 



.Umpire; Name in 

English'; 



Suppher Name 111 
L'ical Language. 

Siippher Ernaii 



Audit Fimi.STRRS 



30300913 



Fty Business License* XAM/tbaka 

— .-i r* • • i 



NTD APPAREL MC. 



Fty ID. 



NTD APPAHFL i -C 



Supplier Tel 



Supplier Fax 



Mvti@nl4?P> icr-ii; annebg j.' jpari.: ! c< : ■ 



Fty. Nams ir 



. 361 ,530? 
^ . 



Fty Local 
Lang uage Name 



Fty. i uftfj 
Lang i 

Adefr< v. 



T/-7RI en fashions Limited 



T, -ffif N FASHIONS UMJTED 



Plot;' ?52 . monosonpo^mur" niscjuntopur.ashulia 

SAV-NR 

DH/' LA, nglaciesh 



ndil Type Request ! Date Time m no-oul | 

Orange 

f'^HoW up 



Fly Gn 



Fty 



Fly I ax; 



68 J^.Ba60023, 99891 



J ai • <ry Regiment' .x- 



J i.qnalure bi Ffi. ir>y Rap 

r 




Notes: "-Pacfery fully urtfunstmtfs English and translation was not re quired/ 

Off-Sile Warehouse. 

If yes, please describe- N/A 



Vm Heft sififisfl £ chopped cy supplier /fc story ieflrMentaiiWd Md. ShahjaFian 

Exectilive Director 



Ciu:n VliiIu Koparl 




.-Vidini ■, Name(Panl) Zatudun Nabi. Alamgrr Hosscn 



Auditor ■■ Signature 



Page I lif IS 



EXHIBIT "F" - ETHICAL STANDARDS ONSITE AUDIT RE PGR I 

ETHICA L STANDA RDS 



.- : v- 



v^wwwm * m^^ I ^^ mmm ' rshould check lhe audil resu " w,h its ™ suPP ' ier 

1 The allowing condii ^n(s) will put a lactoi y at Disar, roved status ti 
NO ■ ■iipm&nt allowed 

A1' orders canct-'ed , 
Ti- ■ factory is no' • Mowed to reo vc -ew order:, for. t least one year, 

oJ^S« 333fc, 2E»*£KJKS& n — — * ***** — "* " 

2 I : folding con i0 n(s) will M a factory at "Aeeer.s Dented" s us with 
N i shipment allowed 

- i '£ZSS&«mm ^ «•.*—*—"•• 

lie use... 

, «m F*. a SOT , - *« ft ft. ftft* Betes ^ - «■ — - ** *«» * PradUa " n '• " Fai '° d '° " 

remit in supplier S&tting a strike. cunnlier/facloiv representative: s) agreed upon Lo ensure 

This report is used to , jmmarize the audit IMW £d Wg"**^ the findings' and R is suppl, ^ctory 

^ofernitS with the respective country laws & Wal-tart r^tremertts, During ^^^J^^ c ^ se Both parties must sign the report after th closing 
representatives' responsibility to p.ovidc evidence or comments on |i« ^report f there m any discrepances 
meeting The supplier / factory vM be given a copy of this report after the audit 

Supplier t Factory' Management Rep estjntative Commitment ^ mmit! ^ , n ia ke the nece-.sary actions} to improve on the vl Nations 

I Z mm&M EXECUTIVE DIRECTOR thereby anree to .he above nudU findings and .s commits to take the nece sary 
F^gwh^esultin repeated violations noted m the next On-Si* Report thus abates the ne*l assessment result. 



'voTfi^.5ians[i a chopped ty&r^mm «iS«i5ifi%; ^^^d^^^ 



jrtZftWto' 

mhjahan ^aS^- — ^ 

; |W 





AurJiUjt's Namfi|P-im) Zahidun Nat... Alamgir Ho&sen 
Auditor's Signature v^K. ' — -J-i- — 



n«K j id 1 1 « 



EXHIBIT ^ « I UK A I s I AiNOAKDS ON'Si'l'E AUDIT REPORT 

E TH I C A L STA N p A R PS '^'0$ 



COMPLIA CEOFWAK 
7j LfNCIJ v li WAGESV fEMS 
ANSWER Yes 
COMMEIsi ft 

Current atidH dale: Decern In r 03, 201 I. 
Violation of Wal-Mart star ;ards for suppliers. 

The status o ompJiance ' Wage could not be veiitlc .1 due lo the Mhr.. fog r&apns- 

KA.-cor* g »lta*wfey ,,p„i re gi«, „„j samp | c )g i 5 » , the was ape .,„.( .tober 28 , »„) 2DII WK i „,„. + ,,„„,, r 

r^r h » ! » * *■ • • <* - 1- l (s-h, = «« „ ,„ , SM 

COMMENT'.: 

I . Current atlifit Dale; December 01, 20 ] I , 
Bangladesh Labor Code 2006, S^tfcn 234 -2|3 



____ 

Verified, -.igned | dioppeo t»y supper /tagwy r^esantsftve: Md. Shahjah^T ~^vl 



Executive D^ectqfl^Y j 

M 




Au-Jiiar's Name( Print); Zsfiiffjn Nabi. Alamgir MetSWn 
Auditor's Signature:. 




(Vijx 3 or I M 



I 



V 

1 



EXHIBIT 

ETHlC^_^ANDARpS 



TH1CAL STANDARDS ON^'TF. AUDIT REPORT 



.... 



i r..i- r ^ni -11 id it Oak" December 05, 201 L 

ssrss" • * ■ 

M-na^menl cor uicllL: Md. Sh^ij.iiian lala, 
1. Current audit ate: December 03, 3Pt 
is^kdtssft U*c SOffe 2006 section 92 

Management cumm^u Md. gte$tan EXECUTIVE U1KL 
be ■ fei 

4 ( irreni Audit Oafe; December 03. 20 1 1 . , ~ m th r 

FtcKtr KMagOTcM eommaiE: Md. StciM-in bXLCLjTlVL DM 

__ . j^f"— --^ .. M*M Airmail HDS5QII 




( IT1MU' AllllH IU|l(i>fl 




Aurinof. Hame^rinO feMM* Alary- «<i 



AutJilflT S Signage . 




( \nrm i i \iu \\ s tandakds totflklt AUDI i uwort 



ETHICAL . ANDAI'.Db 



LAKOU i iQl KS 

41 I jN t ( II'.. ETE AND \M CO NSIST IiN 1 1 1 M E NY L'T E M 

ANSWER: Yes 
COMMITS: 

Current A^dit Dale: De> mbcr 03, 20 I I . 
Violatii T Wal-Mart ;:idards for v pplfcEsa 

ThesL. oflabor horns con id not b. --crtiled due tcj ..e following i tsoiis: 

a. Acc< ing lo the cin ;g register, the facility was i nsn on August lj? (Friday). 20 i which was u ekly of!' d;./ of the facility, however (his w- kly 
ho I i d ; wor' , wa s n ot i . : eetcd on t F ;c rt m ■ i ua 1 1 im e ea of any sa rai f • employee, 

iitty was opc in October 2N l : riday} ? 20' ' which was v -ekly off day < 



the 



uaJ time cm jf any sample employee. 
.\\e lime keeper show flat in and oui lime (& di as 8:00 as ■. and 5:00 as uul every 



b. Accord ir toihe.se sg input regisf er and sample - glster . the , 
facility, ever tb;hi yifeel ly holiday v prk was nor :LU -ted on ihe r 

c, ManiiaS marked lime c ids (20 out of 20) maim, met! and signed I 
day) inkier of ihe ex ict rr, md out fL.ue, 

The fa llfty management v s advised i maintain c< -nsi^ency beiwi n ali records ;r :ll working jours shall be om pen sated as per the appiicab Saws. 
Facility mai:igcmenl Qtmi -'Ms: Md hahjahan EXECUTIVE DJ1 ; ^CTOR: We \ ill implement the automation within January "112 & stated i A the 
date was <v L,t mistake 'v and will in pduce electronic time keeping sysi.ein after one j'eaf, 
EMPL OY MENT PRf JTI CES 

2)lNtm* -LETE IX TfMENTAI ON TO REFLECT HIRINC PROCESS 
ANSWER: Yes 
COMMENTS: 

Current l. ud it dale: December 3. 20 1 I . 
Bangladesh Labour Code (2006), Sec.5 8c fi 
During ihc employee interview 14 out (if 20 employees were observed having any identity cards provided by the facility management Moreover 1 out of 
2F) interviewed employees reported lo have not Deceived % V'j of ifee e^nttacl lettei 

The management was advised lo ensure all employees are having an identity card & copy of appointment letter during the working hour. 
Management comment: Md. Shshjahnn EXIiCU HVE DIRECTOR; We agreed with this recommendation and we will immediately eorreel the issue. 



verified, signetl* capped by supplier /factory representative: Md. Shahjahan 

Executive Director 




Audi lot's NafliejPrifjt) ^styrtun Nabl Ainmtfif Hosssn 



Auditor s Signature . 




Dnutc Audit Report 



faw ji' ix 



EXHIBIT "F"- iCTl-IICAL STANDARDS OINViTE AUDIT REPORT 



ejH. I CA L ST AM O A KDS 




run; safety management 

3) IN A CCESSl BU-71 NSli IT I CI KNT FIRE FIGHTING EQUIPMENT 

ANSWER: Yes 

1 . ( 'urrent ajd Jalei December 03, 201 1.. 
Factories Rn^s (1979), Rule 52(7) 

during the v.- r k through it was obssrveo thai approximately 6 fire, extinguishers were not mounted in the different floor. 1 ; in the factory, 
file mana:-vitient was advised to ensure :<11 fiic extinguishers in an appropriate height as per law. 

Management comments: Mil. Sbtfhjahan FXECUT1VF ; fRJiCTOR: Wt agreed with rhis recommendation and we will immediately ••orrectthe issue by 
this month. 

2. Current . -iL date: December 03, 201 1 
Wai-Marr ! .uindards for S,u, n Iters. 

During t! current audit U - ts observei. Bit the facility I is currently 27 Z 1 & 19 CG2 type of tire i dnguisbers which does not full filled the required 
44 ABC & 22 C02 type oi ;xtmguir.hc'- as t prcvioir report, However ute facility provides a docun mt fp. buy or rr-'iutsilion for air her 33 AUC A ! Q 
C02 exii isher on 16 i ov-J I . 

Manage! il comment: Mv ''ihahpihan i. EEjClJHVl niRKCTOR; We agreed with f .is recommendation and we will immediately co-reel [he. 

4) INADEQUATE EV ACTUATION I'l ,AN / EXIT SI N { LANG LJ AG POSTER, LIT, ETC] <> 
ANSWER sS 

com m ft . 

I. Curren' A I'd it Date: Deeejiiber 03, 20TJ 
Bangladesh I atoow Code (.-,006), See.CiZ ( 

I hiring i l i. ■■• walkthrough h was nbsen l ' thai die exit vIooj was opened niw;ird in Ihe foiling iny sectlpfls* 

a. I out of I tfJflt door ptaGCi ssorieS Store on the ground floor. 

h. I out of ] ifoi door of hnnded ware Iiouaj. 

c. I final exit < 'Ut of2 exit doors on the ground lloor. 

Th e f aofrtryrt 1 - -natjt-menl WftS RdVfsed to provide out wards opettm^exit door -in-the-respeetive-seetions^- 



. I LKjfii I ■•' VI" "V - I • - • 'I-' •• •!!., ., Mil iitl.lhj.llMH 





fjgC ft of I it 







I MIMilf •(.-) ,: 1 \|. Si \M)AliU,s (K>:.TK AUDIT UK PORT 

I / 1 1 LI ft*. * — — ~ 



El HfCAL STANDARDS 





Facility management comments: Mif. Shahjahau EXLCI itt vFnTim : 'rnr-^ ; ~ 'T - ■ — — ■ 

l«nuarj 2012, ' * m ' ' V ' ■ D,RLCI «R- W« agreed w nh m te#m,«cndatl^ and we wilM^ mediatciycorit^ f^ 

2. Ciirreiu Audit Dale: December 03, 204 J 
Ban^adcsh Labour Code (2006) Sec 62 (A) 

a. I nit of l evil Jttfw^ „ore an the round floar. 7, Area ofdinin* hatj 
M onto 2 e*rt to m the pacing n f ,o r; 5 employees found Jftfe the* 

Hh taf* man^m «. ad- feed .ha, die all sha |, be ^ »„ !oca , 
Management comments: Md. Shaijaton SXECL «TI VP DIRFP r« u; ■ w r u 

»»* » 1 VL DIREC Q$ , We agrred W rth this ree nn,:ndation and,v, mil imm^eiy correct it by January 

3< C-Urreni audit Date; December 03 3 ?(il L 
Wa|«Mart standard (bi suppJiers. 

Duit g laeility walk thro ugh ft was observed that the facility had J PS troentrrf ^ r , 

— fl* observed En the Mm** ffe weVi , d ; d rtot £ ' ^ . £ J"* J* ^' rk **» ** * 4duai fa ry ^ mted 

The facility manag^t ^ advii , d to XSndS^ ?' ' ifihf f " lhe ™* *** 

evacuation. ' W ^ Jnd ' V ' dlJal balt ^ W«W %hl be provided lo ensure em^euey 

baciJiu marwyemeril comments: Md. Shahiahaa EXBCUTrVP nn-prxno u, 

«> ^KTiALLV BLOCKED EXIT, ROUTES iTf T< ^ " * ^ we , ill correct it 

ANSWER: Yes ' Lrt - 

COMMENTS: 

Current audit date: December 03, 20 f f .. 
Bangladesh Labor Code 2006 Section 62 (6.) 

^ir^sar^* ^^t^ ^ 

_ ^eed with this reeommendatroF! ami u e « iif im.nediaielv mark arrow there 

Verified. ^ & C h appad w „ , lac[0f¥ Md. Sr^hjif^T 



Executive Director 



fnr,ni.'.\udiH{ L .p 0n 




ALflJtors hfame[Prml.) ZpNi^Jurs Nabi. Afaitigir Hossen 
Auditors Signalure- 



^ 



EXU1IJIT U F*' - 'THICAL STANDARDS ON£ m AUDIT REPORT 



ET HIC AL STANDARDS - 



PPK / C'lf KMK AP..S I' l'TV 

2).NO MM OS / HAZARD SIGN / PI- WER LABEL NG / INVEN ORY 

ANSWER: Yes 
COMMi NTS: 

Cunenr Audit date: December 03, 201 J 

V io 1 at nn o !~ W a [ - Ma r landanci for .suppliers 

During walk through iJ was observe- 1 that fuel drum' .'ere kept near ■ > ttie generate: DOffl wkhoi: any labeling and vlSDS. Furl . -r I he facility dots not 
maintain any MSDS Ibr he spot ren Hiving, dhejttleaij. 

i he management was advised that the futility shall lab- 1 ail fuel /ck .ncai contaii rs and maint. is f.'SDS for tin . 

Management comment: Md. Shahjalran EXECUTIVE HRECTOR We agreed with this rceomm.: -dolion and we v. . II immediately ^orreet it b\ . :ruary 
2012. 

4) NO TRAINING FOR PPE / INAPPROPRIATE TY PE OF PPJB / WORKERS NOT WEARING PPL AP~ ,<QPRIATEEY 

ANSWER: Yes 
COMMENTS: 

Current Audit Date: December 03, 201 : 
Wal-Mart standard for suppliers 

Through plant tour it was noted appro*, nately 90% euo Joyces are working on bare roil .1 in the pjp -ion floor a wtil as in the >ile! area. In a diti iu 
approximately 60% over lock operator t ere not usLg face masks, 

U is advised thai the lac-iiily shall prtn idt- appropriate P' J E to concern employees and en;. -.ire use of ti.e s;ime. 

Manage] runt comments: Md. Shahjnh in EXECUTIVE DIRECTOR: Ve agreed wit 1 , this recommit la: ion and vm: wUi try to correi > it immedia. y. 
SANITATiON 

2) INCONVEPflEPrT ACGKSSIlilLi fY OF WATER SUPPLY 

ANSWER: Yes 
COMMFNTS: 

Ciirruru audit dale: Decern ber 03. 2 il l ! 

Bangladesh Labour Code (2006). Sec,58( I -2) 



Vendaet, sorted & chopped by suppler /factory rupfBiDnlntiwe: Mtf, SMiilifjiftnn 

Executive Director 




AutlHtlf'l NflmetPnnl): ZahicUn Habl, AJ.imgir Hn risen 
Auditor's Signakue". 




Pane Soft* 



\ 



MX Ml BIT "F" ^ * TU\( ALSi ANDAR0S OjvtSmg ALU) J J REPORT 

ETHICAL STANDARDS 



During the walk through, it was observed thai drinking wai:r location was no) marked in the 2nd floor. 

I Ms suggested that the facility shall mark the drinking watsr location as "hire drinking water 1 in local language. 

Management comments: Md. Shahjahan EXECU'ITVK DI! M-XJTOR: We agreed with this rocommcndaliun and we will immediately correct it by January 
2032 

3) FACILITIES CONDITION NOT CLEAN (RESTROOM, CANTEEN, FOOD PREPARATION AULA, DORMITORY, ETC.) 

\NSWER: Yes 
COMMENTS. 

Current audit c. Deeember i% 201 L 
factories :Rules (1979) Rule 54 (1). 

' toftng facility walkthrough it was observed that no soap was provided in the randomly checked rest li re rest room .:reas h 
, he management was advised to provide soap in the resL room areas. 

Management eommenLs: Md. Shahjahan EXECUTIVE DIRECTOR: We agreed with this rc-commendalion and we will ii.imcdiate!\' correct it by January 

?jm. 

WORK AREA DESIGN & MAINTENANCE 

l ) WORKING" \REAS PRESENT SAFETY HAZARD (FALL, HOLE, ETC"), 

ANSWER: Yes 
COMMENTS: 

t torrent And ii >atc: Decern her 03, 20 1 1 . 
factories Rules 1 979, Rute: 43, 

During facility walkthrough it was observed that fabrics in the ground lloor and finished goods in the 5lh floor were slacked in an excessive height (more 
than 6 feet). 

The management was advised thai the he facility shall reduce the height ol stack of goods so that it does not cause any bodily injury. 
Management comments: Md. Shtthjahan EXECUTIVE DIRECTOR: We agreed with this recommendation and we will immediately correct it by January 
2012 

EQUIPMENT SAFETY 
I) NO SAFETY GUARD 



VenfiQ'd. signed 3. chapped by supplier j'teciory repfesemahvt Md. Shahjahan 



Onsrtc -\ui1uJter>n(i 




Auditor's Nanie{Prinl|^Zar 

I 

Airdiior's Signature 



lUuii Nabi. Aramgir Hussen 




EXHIBIT 'F 1 

ETHICAL STANDA RDS 



KTif K AL SI 'ANDARDS ON. ! I E AUDIT REPORT 



ANSWER : Yes ~~ " " " ~~ — - ■ — ■ . - 

COMMENTS: ~ " ' " ' 

Current audit date: Dei (EWbar U?\ 201 1, 
Bangladesh labor code 2006 seet'm 63 

2012. l-D I RECrOK.Wea g r,:„d,v, ! h, h , src c .minion, (we will 1™,,,^^ b> J™ 

R I W IT OF INSITW-rwiM 

AS Ycs' !L,!VANT, ' Nf ' C ' K:,IAT,O!VN<J 
COMMENTS: 

Current audit date ; December 03, J 01 L. 

Bangladesh Boiler Act 1923. See 6, T U ft -4> £ 7 ^ 

J he management was advised to renew the license as per Bangladesh law 
Management comment: Md. Shalitahan FXTCI JTlVi- niDcrrno u* 

ENVIRONMENT - cy j; h&JSSE™ D,REC r0 * We *W «• «"* ™«™W.n X w colfccl rencwd liccll51 . ,„„ 

S ™ NTA!NERS N ° T ' UMLW BY TYPE AND HAZARD 

COMMENTS; 

Current audit date: December 03. 20 1 1 
Wal-Mart standards, for suppliers,— _ 



vi"r.ri M . awned A chomiod toy iuppl*, rtadwy If >pr eS on| fl !,«; Md. Shahjahan 

Executive Director 



4^ 



Audilnra Name(Pnni). 2ahidun Naijr. Alamg.r Hossen 




1 



fag* iNorm 



khahjah;wi EXECUTIVE DJRFC'Tn^ ■ w*. 

SEES ' ' ' ^ Jamja[> ' 2012 * ^ «*« — • , » cnv i rotm , 

°" «^TO<^ ^ WAST, AS P,.« APPLIC4 1 E I EGA! PPJjm 
COMM NTS;' ' PERMIT RK»Li.Rf.:MF # S 



Current aisdit date; Dumber 03, 201 f 
Wal-Mai . Shards ibr Supplier^ 



Durinr i Firs audit, dis -fssion with m- 

^ a wjmmuris. Md, ShaJijahan bXECUl v'E DiRrrrn- - u, 



COMMENTS. 
Currant audit dale; December 03, 20 ! } 
Wal-Marl Standards for Suppliers 



„ „j , 1Jr ,i ujjfjii^rs. 

*J"Wtf ma^mertl interview and walk through it ft noted that A. .V. 

requirement of WairMarj. ~ ' We a ^ reed ™ d *t#1 January 20P we wifl ,t-«n w^ht i 

stiirt Worfcing with environ men ta I 

Executive Direct* 
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EXtriBn - ETHICAL STANDARDS OINalTE AUDIT REPORT 

ETHICAL STANDARDS 



V V La 



KIWI RON M E.NT ~ AIR EMISSIONS MANAGEMENT "' " 

3) AIR EMISSION MONITORING NOT CONDUCTED (AS PER APPLICABLE LEGAL / PERMIT REQUIREMENTS) 

ANSWER: Yes 
COMMENTS: 

Current audit dale: December 03, 20] 1 . 
Wat -Man Standards for Suppliers. 

Through documents review and man&geiimxt interview It was noted thai air emission monitoring not conducted. The issue was also reported previously 
and not corrected yet;. The management suited that cliey took irtiliaiive lo correct ihe is^iie. 

Management cemmenls: Mtl Shahjahan EXECUTIVE DIRECTOR : We agreed and widihi Jantfaip .012 we will start working with envlronmejita! 
requirement oi" Wal-Mart. 

S) AIR KM SSION CON TROL EQUIPMENT NO J MAINTAINED PROPERLY 

ANSWER: res 
COMMEr S; 

Current Al< jit Date: December 03, 20 1 J .. 
This is in violation of Wal-Mart requires ms. 

I hrough tiia,. i^eittcnt interview il in rioted that there are no air emission control equipments. The issn wag also reportc.i previously and not corrected yet, 
"Ihe feci lily wns advised to install 'ind maintain airemhsion control equipments properly. 

The Mannge, cnt common' s: Md. Shahjahan EXECUTIVE DIRECTOR : w'c agreed and within January 2012 we will start working with environmental 
requirement o* Wal-Mart. 

7) AIR EMISSIONS SOURCE INVEN TORY: (E.G. INVENTORY NOT IN PLACE OR NOT COMPLETED TO COVER \LL THE 
EMISSIONS POINTS, ETC..) 

ANSWER: Yes 

COMMENTS: 

Current Audit Date: December 03, 201 1. 
This is in violalic I Wal-Mart requirements. 
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KXHIBIT '**■¥*- ETHICAL STANDARDS OftblTE ALf>lT UKPORT 



i TIMCAL STANDARDS 



ThflQUgj) management interview ii is noted thai. Facility docs not have records o fail' emission pcilnis, specifying the types and amount ofpoIJi .iants cm tiled 
■and process which producer [he pollutants, the control measures adopted, etc, The issue was also reported previously and col fulfilled, 
'J lie facility was advised to have detail records of air emission points. 

Man axemen l comments: Md. Shahjahan EXEC^U'TIVE DIRECTOR : We agreed and within January 2012 we will start working with environment id 
req u i rem e nt o f Wa I -M art , 

N) oi)S (ozone Depleting substances) inventory; (e.c. inventory not in place ok not completed to cover 

ALL THE S U liST ANCES/EQl : IPM E NTS, ETC.) 

ANSWriK: Yes 

commi;nts: 

Current audi 1 date: December 03, 201 I. 
Wal-Marl standards for Suppliers. 

Through management interview it was noted that there is no inventory record of ozone depleting substance although facility use ah conditioner and foam 
type of fire extinguisher. 

Facility management shall have the inventory record of ozone depleting substance. 

Management comments: Md. Shahjahan I'SXECUTIVI- DIRECTOR : We agreed and within January 2012 vc will start working with environmental 
requirement of Wal-Mart. 



I ( N V1RON.MENT - WATER MANAGEMENT 

J) NO APPROPRIATE PERMITS FOR WATER USE/EXTRACTION (AS PER APPLICABLE LEGAL REQUIREMENTS) 

ANSWER: Yes 
COMMENTS: 

Current audit date: December 03. 20 It. 
Wal-Mart Standards for Suppliers. 

Through plant tour &, management interview it was rioted that the facility management docs not have the permits for water extraction. T he issue was also 
reported previously and they have not obtained any permission documents for water .extraction. 
Managemcnl was advised to obtain permission from the authority 
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EXHIBIT *S» - ETHICAL STANDARDS ON SI IE AUDIT REPORT 

ETHICAL STANDARDS 



- 1 



Nfetipementconismertts: Md. Shahjahan EXECUTIVE Dl RECTOR : We agreed and within January 2012 we will start working with environmental 
requirement of Wal-Mart. 

1) INVENTORY OF WATER USE AND CONSUMPTION NOT MONITORED AND DOCUMENTED: (E.G. WATER METERS NOT 
If* STALLED OR OUT OE ORDER, WATER DATA NOT COLLECTED, ETC.) 

ANSWER: Yes 
COMMENTS; 

Current audit date: December 03. 20 1 !, 

This is in violation of Wal-Mart requirements. 

Through management interview il is noted that water use and consumption art; not monitored and doaimcnled. 
TltS facility was advised to monitor inventory of water use and consumption. 

Management comments; Md. Shahjahan EXECUTIVE DIRECTOR : Wc agreed and within January 2012 we will ...art working with environmemar 
requirement of Wal-Mart. 

ENVIRONM EN r- ENERGY USE AND GHG fGREI NtjQUSK CAS ) MANAGEMENT 

I) MONfTORlNG OF ENERGY' CONS 'MPT I ON, INCLUDING FUEL USE FOR TRANSPORTATION INSIDE FACTORY: (E.G. 
ENERGY METERS NOT INSTALLED OR OUT OF ORDER, ENERGY DATA NOT COLLECTED, NO INVENTORY OE ENERGY 1 TSE 

Ere.) 

ANSWER: Yes 
COMMENTS: 

Cunent Audit bale: Dee em her 0.1. '.'Mil. 

] 'Sr'" 

This is in violation of Wal-Mart requirements. 
Through management interview il Ls noted that Lherc is no proper monitoring of energy consumption (e.g. like including fuel use or transportation), The 
same issue was also reported as per previous report and not correct yet. 
f acility management should monitor properly energy consumption including Fuel, 

Management comments: Md. Shahjahan EXECUTIVE DIRECTOR ; Wc agreed and within January 2012 we will start working with environmental 
requirement p f Wa l-Mart - 
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EXHIBIT "I > KTHK AL STANDARDS O.NslTK AUDIT REPORT 



L rHICAL STA NDARDS 



(DIRECT AND INDIRECT/RELATED TO ENKKC ; » U.NSUM-T.ON) NOT MON.TORCD AND ' 

ANSWER: Yes 
COMMENTS: 

Cui rent Audit Dale: December 0,1, 20 f 1 . 
This is in violation of WaJ-Man requirements. 

Thi-o^;h management interview it is noted that amissions (e.g. CO : ) are not monitored and documented 
i ^ tedlrty was advised to monitor emission atid maintain documents in this regaH, 
Management comments: Md, Simhiahan EXFCUriVF n T t?Ff'mi? ■ U'.. i j 

■^.nrement of Wai-Mart. DIREC (OR ' ^* and wrlh.r, January 2tm we v. ill Mart working with environmental 

IN V IKONM E N T - I A N I) US K & li IP D I Vjf r s it y 

A1MKWGK: Yes 
CC'^MKNTS: 

Curiam Audit Date: December 0.1, 201 J, 

Bangladesh Environment Conservation Act 1995. See. 1 2, EnvLmment Conservaf , n Rules 1997 fafe 8 

^irritr- *- m — — ; »~ * — - *» ^ *m» ***** 

SffiT^SjS^ s "° hJnlmn EXECUTJvn DlllECT0R : w * *** J — - w». M ^ ^ Xi-* 

EN VIRONMENT - MANAf:FiV-fE NT SYSTEM 

1) No FORM A LAVR ITTEIM ENVIRONMENTAL P«l [CV 

ANSWER: Yes 
COMMENTS: 

( - Orfm audit date: Decern her 03, mtl~ 
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EXHIBIT *F* - ETHICAL STANDARDS DRfa-lTE AUDIT REPORT - 

ETHiCAL STAND ARDS gNf'_ 

This is not in compliance as per Wal-Mart Standards. 

.TJiraiifth document review it & noted that the facility does not have written environment policy, 

[t wasstujgesfcd thai specific environmental policy should be formulated for a factory. The policy should address the envifonmental management system 
of the factory, p$mM environmental impacts associated with the factory, appropriate measures in mfaiffibfog the environmental impacts, contingency 
plan, requirement in environmental per sound /committee, internal environmental audits, etc. However (he provided policy was observed not-suflfcieot to 
coverall the section recommended by the Wal-Mart, 

The Management comments: Md. Shahjahan EXECUTIVE DIRECTOR : We agreed and within January 2012 we will start working v, ith environmental 
requircmertl of Wat-MarL. 

2) NO ENVIRONMENTAL LEG AL REGISTER IN PLAGE AND REGULARLY UPDATE II 

ANSWER: Yes 

COMMENTS: 

Current audit date; December IB, 201 I, 

This is not in compliance as per Wal-Mart Standards. 

Through document review it is noted that the facility does not have any environmental legal register in place. 
It was suggested that die facilitv management shall maintain the environmental legal register. 

The Management comments: Md. Shahjahan EXECUTIVE DIRECTOR : We agreed and wilhiuiamiary 2012 we will start working with environmental 
requirement of Wal-Mart. 

?) NO TRAINED MEMBER OF MAN AGILENT RESPONSIBLE FOR COORDINATION OF ENVIRONMENTAL MANAGEMENT 
ACTIVITIES 

ANSWER: Yes 
COMMENTS: 

Current audit date: December 03. 201 1. 
Wal-Mart Standards Tor suppliers. 

Through document review and management interview it is noted thai there is no trained member of management responsible for coordination of 
environmental management activities. 




»fi e ~ ETHICAL STANDARDS $felTE / 



ETH I CAL STANDARDS 



Ii WUS suggested thai the lacility management shall have a L'ained member of management rusnnn stole for coordination of environ mei--:i I managemctu 
activities. 

The Management comments: Mil. Shahjaf i EXECUTIVE DIRECTOR : ",Ve agreed and \ ithin Janus t. 20 1 2 we will start working with citvironmr il 
requirement of Wal-Mart. 

■I J INADEQUATE ENVIRONMENTAL JWERGENt PROTOCOL; (E.G. NO : A KRGENC'Y .'LAN, E.VL iENCY TF i NOT 
TRAINED IN ENVIRONMENTAL EMERGENCIES REGULAR DRILLS NOT 'ONDliCTED. \(\) 

ANSWER: Yes 
COMMENT'.' ■: 

Current audi 1 . dale December f..l. 20] ]. 

This is not in compliance as p~r WaEMart Standards. 

Through document review it t r , noted that the lacility does mi have envto Rental emer^ncy protocol (e.g. no emerj...jncv plan, cmciyency team nc; 
trained in environmental emergencies, regular drills not conducted, eta). The issue was also report previously and alsi reported prcvi uslv. 
It was suggested that the facility management shall have adequate environmental emergency protocol. 

J he Management comments: Md. Shahjahan EXECUTIVE DIRECTOR : We agreed and within January 2 (J 1 2 we will ;::;srt working With euvrronmcma! 
requirement of Wal-Mart . 

5) INADEQUATE ENVIRONMENTAL TRAINING PROGRAMS: (E.G. NO OR IMPROPER TRAINING FOR WORKERS DEDICATED 
TO: HANDLING OR TRANSPORTING WASTE, MAINTAINING WASTEWATER TREATMENT SYSTEM, ETC..) 
ANSW12R: Yes 
COMMENTS: 

Current audit date: December 03. 20 1 I .. 

This is not in compliance as per WaEMarL Standards. 

Through document review it is noted that the facility does not have adequate environmental training programs: (e.g. no or improper training for workers 

Dedicated to handling or transporting waste, maintaining wastewater treatment system, etc...) 

It was suggested that the facility management shall have neecssary em v iron mental training programs. 

The Management comments: Md. Shahjahan EXECUTIVE DIRECTOR : We agreed and within January 2',\ 12 we will start working with environmental 
requirement of Wal-Mart. 
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c „ r ™ irAl STANDARDS iTK AUDIT REPORT 
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ANSWER: Vfis 
COMMITS: 

Drrmtrt Audit dates D^pi U>. -01 1 
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